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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GEC G S PATIL ARTS AND COMVERCE COLLEGE
KUNDGOL

Name of the head of the Institution

Prof. R B CGodi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08304290203
Mobile no. 9035942708

Registered Email

gspkundgol @nai | . com

Alternate Email

godi . ravi kumar 8950@nuai | . com

Address Bet adur Road, Near Petrol Bunk
City/Town Kundgol

State/UT Kar nat aka

Pincode 581113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. B N Handr al
Phone no/Alternate Phone no. 08304290203
Mobile no. 8660418531

Registered Email

b. n. handral 63@nmai | . com

Alternate Email

gspkundgol @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gspcol | egekundgol . coml aga

r/ AQARY?02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gspcol | egekundgol . confti cker
[ Cal endar ¥200f %20Event s¥%202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C 1.79 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 19- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conservation of Culture

15-Jul - 2019 65



http://www.gspcollegekundgol.com/aqar/AQAR%202018-19.pdf
http://www.gspcollegekundgol.com/aqar/AQAR%202018-19.pdf
http://www.gspcollegekundgol.com/ticker/Calendar%20of%20Events%202019-20.pdf
http://www.gspcollegekundgol.com/ticker/Calendar%20of%20Events%202019-20.pdf

and Custons

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of 0 Dept. of 2020 20000
H story Ar chaeol ogy, 1
Museum and
Heritage, GCovt.
of Kar nat aka,
Mysor e
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC focussed on Leadership and Personality Devel opnent

Pr ogr ammes

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nduction cum Orientation Programme

Conducted to fresher UG students

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10442_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10442_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10442_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10442_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10442_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenment Comittee

26-Jan- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has its own Managenent
Informati on System The principal has

t ake deci sions on academ c and

adm ni strative issues according to the
policies and guidelines of the
managenment. He is the Exofficio
secretary of the managenent and chi ef
executive officer and hence the | eader
of the institutional team Key

deci sions are taken by the nanagenent
inline with the vision and ni ssion
statenents of the institution. The
staff and | QAC assist the principal in
di scharging his responsibilities and in
deci si on maki ng. The HODs are al so
assi st and support the principal in
academ ¢ and adm nistrative matters.
Various conmittees are fornulated in
the college to carryout different
functions throughout the year under the
control and gui dance of the principal.
These conmmi ttees organi ses co
curricular, extracurricular, cultura
and sports activities for betternent of
the students. The nanagenent of the
institution take decisions relating to
annual budget, financing, devel opnent
of infrastructure, appointnent of guest
faculty etc. It also appraises the
performance of the staff based on the

f eedback report of the principal. The
col l ege has an efficient coordination
and nonitoring nechanismthrough its




managenent committee, Department of

Col | egi ate Educati on and Kar nat ak

Uni versity Dharwad. The organi sati onal
chart given hereunder shows the flow of
authority and responsibility in the
functioning of the institution.

Organi sational Chart: Chairnman, G oup
Education Conmittee Secretary of the
Conmittee Principal of the college

| QAC, mainly entrusted with internal
coordi nation and nonitoring of various
departnents and conmittees.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is affiliated to Karnatak University Dharwad. The curricul um of
the different courses is designed by the university. The coll ege has the
effective mechanismfor well-planned curriculumdelivery and docunentation. The
| QAC prepares its own acadeni c cal endar based on the academ c cal endar of the
university. The institution's academ c cal endar usual ly consists comencenent
date and | ast working day, teaching periods, dates of conducting interna
assessnent test and co-curricular/extra curricul ar/extension activities/Skil
ori ented programmes. At the beginning of the academ c year the departnental
nmeetings are held in which the topics in the syllabus are distributed to the
teachers. The time table Committee prepares class tine table as per the
wor kl oad and in the process, extra classes are engaged by the teachers in case
of loss of sufficient working hours. The institution has the central library
wi th good col |l ection of Reference Books, Text Books, Journals, Mgazines and e-
| earning resources to help the teachers for effective transaction of the
curriculum and updating the know edge base fromtine to tinme. The teachers are
prepare the teaching plan as per their workload and the foll owi ng various cl ass
roomteachi ng nmethods are used for effective delivery of the curriculum 1)
Chal k and Tal k nmethod, 2) Interactive nethod, 3) G oup discussion anong the
students, 4) Semi nars by the students relating to the curriculum 5) ITC
enabl es teaching-1earning nethod, 6) Practical learning through field visits,
Industrial visits, Study tours etc., The orientation programe is conducting
every year for newy admtted first year students to nake them aware of
mechani sm of curricular delivery, various academnm ¢ and support service
activities available in the college. Bridge courses are conducted stream w se
for freshers to inpart the skills needed for degree education. Renedial classes
are al so conducted for slow learners to streanline the regular studies. The
performance of the students is reviewed periodically. Student Satisfactory
Survey is conducted and anal ysed by I QAC to i nprove the teaching and | earning
process. Parents neets are organi sed to obtain proper suggestions and feedback
on the curricula. Alumi neet is also regularly conducted to discuss and
notivate the nmenbers to take part in acadenic and student support activities
along with their feedback on curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni |
Certificate
couse on
Spoken
Engl i sh

Ni |
Certificate
Course in
Tally

03/ 01/ 2020 30 To face Enhance co
conmpetitive rmmunication
exans and skills and
i ntervi ews. i mproves
Engl i sh
| anguage.
02/ 11/ 2019 45 To secure Enhance
jobs in accounti ng
Accounti ng skills
Sect or

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

00

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

00

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
75

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course in
Spoken Engli sh

03/ 01/ 2020

30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Field Project on A
Study of Tenple
Archi tecture.

5

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10442_Value_added_courses_1630337492.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10442_Projects_undertaken_1630337828.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

timely well

princi pal
whenever

senesters.

consi sts sever al

the various aspects of

Al ummi

al umi

and parents.
structured feedback is
t he focussed

The institution is commtted to cater to quality education to its students and
pl anned mandatory feedback nechani smevery year.
guestions on quality issues ranging 10 scale points with

appropriate options to register their views. W have certain printed forns of
feedback by which we collect feedback from students,
order to provide value in the many areas of engagenent,
obtai ned for every course in different fornms for each course:
feedback is obtained fromthe students at the end of each academnic year but
bef ore exam nati on.

Thi s process

I n

and parent feedback is collected on curriculum and

feedback is nade available to faculty for
necessary. Feedback is collected fromparents during parents neet
wherein the parents are infornmed about the curriculumand activities of the
They are al so informed about the performance about their wards.

st akehol ders vi z.,

parents and al umi .
Afterwards the

i mpl ementation of the curriculum Feed back is collected
by the students on the adequacy and aptness of the syllabus and the teachers
quality of teaching and the collected data is analysed. The 1QAC is al so

recei ves feedback fromits other
conducts the valuation and nake necessary suggesti ons.
undert aki ng the renedi al

The

neasur es,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Kannada 330 89 89
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 183 Nill 13 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 7 12 1 Nill 12

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10442_Demand_ratio_1630338584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10442_ict_tools_1628865720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10442_e_resource_1628866031.xlsx

Yes, student mentoring system is available in the institution. Mentoring is a unique system to support the
students to improve their future career development. Mentoring involves continuously monitoring, counselling,
guiding, advising and motivating students in all academic, co-curricular/ extra- curricular/extension activities. The
mentoring process depends on the learning levels of the students. In order to assess learning levels of the
students, they are classified in to advanced learners and slow learners. Classification is made based on their
attainment in formative and summative assessment. The institute adopts various strategies to suit the needs of
the slow and advanced learners. All the students including slow learners and advanced learners are divided in to
small groups and are assigned to teachers. Out of all full time faculties, only permanent teachers are considered
as mentors and students are assigned to these teachers only. The teachers periodically meet the students as
and when meetings are called. They are also advised to meet individually as the case needs. The mentor
manual makes space for recording of the evaluation outcome, participation in extra-curricular activities and
grades are allotted on overall participation. The slow learners are provided with intensive counselling, guidance,
library reading etc., Parents are also encouraged to discuss the problems related to their wards in free and fair
atmosphere with teachers. Skill development programmes are also conducted. Counselling is also done to uplift
and motivate the students towards sound mental health as and when necessary.

Number of students enrolled in the
institution

183 10 1:18

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

13

2

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill No Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 19A | st SEM 30/ 11/ 2019 12/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution maintains a systematic continuous internal eval uation procedure
at various levels. The newy adnitted first year students are observed and
eval uated during the induction progranmme organi sed at the commencenent of the
academ c year. During teaching hours, the students perceiving capacity is
observed by the teachers. In the initial stage, the teaching nethodology is
adopted in accordance with the |evel of the students. Thereafter, students wll
cone to the streamine and gradually rapport is built up the students and
teacher. The slow |l earners and advanced | earners are identified and separate



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10442_Evaluation_1629198885.xlsx

speci al
sem nars,
t eachers at

I nt er nal
senest er

after
test wll
answer for

end results.
of university question paper
8 weeks fromthe commencenent of the senester
be conducted after 4 weeks fromthe first
assessnent question papers are discussed in regul ar
cl asses enabling the students to understand and correct their

t he internal

attention is given.
group di scussi ons,

The i nternal

Mul tiple eval uati on processes viz.,
class interactions etc.
periodic intervals to help the students in conprehensive manner.
The institution conducts 2 internal
mar ks secured by the students are considered by the university for
test question papers are set
i nternal

tests of 20 mar

pattern. The first

ks each for

t est

i nt er nal

presentation in
are enpl oyed by the

each senester.

up in the light
i's conducted
and the second internal
test.

The nodel

m st akes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

i nt er nal
i nt er nal
i nt ernal

of

t est

i nt er nal

i nt er nal
i nt er nal

st udent s.

t he second internal
mar ks of the two internal
VWi | e assigning internal
to quality of assignnents,
| nt er nal

tests.

test wll

The institution strictly adheres to the academ c cal endar
eval uation and assessnent of students |earning perfornance.
eval uation includes two ways of assessnent.
eval uation tests depends upon the academ c cal endar of events of the

be after

assessnent

affiliating university. As per the guidelines of the university,
is conducted after 8 weeks fromthe re-opening of the college and
4 weeks fromthe first test.
assessnent tests are the average of both the
wei ght age i s given

mar ks,

i ncludi ng the conduct

The

The conduct of the

the first

The

participation in sem nars and attendance of the

assessnment nmarks with a maxi num of 20 narks w ||
submtted by the institution within the stipulated tinme to the University.

be

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gspcol | egekundgol . com' ti cker/ 1 MG pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
19A BA Ni Il 33 33 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // wwv. gspcol | egekundgol . com' ti cker/ SSS. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0

No file upl oaded.



http://www.gspcollegekundgol.com/ticker/IMG.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10442_Pass_percentage_1629199405.xlsx
https://www.gspcollegekundgol.com/ticker/SSS.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Ni | Nill 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 00 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 10 5 6
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness NSS Unit and 6 110
Programme on Yout h Redcross
Har nf ul ness of Units
Tobacco
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Fit India Gynkhana Uni t Cel ebration 4 70
Pr ogr amme of Nati onal
Sports Day
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 45 Sel f financed 1
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant ‘



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10442_Faculty_participation_1629216801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10442_Extension_1629281086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10442_Students_in_extension_1629290291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10442_Collab_activities_1629290388.xlsx

institution/
industry
/research lab
with contact

details
Trai ni ng Ski | | Deshpande 06/ 11/ 2019 06/ 11/ 2019 60
Pr ogr amme Devel opnent | Foundati ons
Pr ogr amre Car eer
Acadeny
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mudagonnavar 15/ 06/ 2019 Pronot i ng 75
Smal | I ndustry Entrepreneuri al
Skill's anong the
St udent sl
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0.6 0.42

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AARCEES Partially e.Lib 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8676 781382 142 21658 8818 803040
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10442_Linkages_1629293964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10442_MoU_1629295770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10442_augmentation_details_1629301866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10442_Library_1629886890.xlsx

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 17 1 17 0 0 1 9 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 17 1 17 0 0 1 9 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Not applicable Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 0 0.5 0.43

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege, since inception, sincerely tries to provide academ c and support
facilities and for this purpose it has adequate, need based physi cal
i nfrastructure. The managenent has continuously supported in providing addition
of infrastructure and al so ensure the mai ntenance of canpus facilities. The
college is situated in sem -urban area. The students fromthe surroundi ng
vi |l ages seek adm ssion. A planned cal endar of events is prepared for the
effective utilisation of available resources, viz. Uilisation of sports room
cl ass roons, conputer |ab, rotation and sharing of classes for all the
subj ects, conducting certificate and Val ue Added Courses, using sem nar hall
utilisation of guest faculties, conducting of various awareness progranmmes,
hol di ng staff and stakehol ders neetings, conducting wonmen enpower nent
activities, extra and co-curricular activities, annual day, celebration of
Nati onal Festivals and National Days etc. There is one pure drinking water unit
installed in the college for the use of the students and staff. KNOAEDGE
CENTER: The library of the college is well equipped with enough books and
journals. It consists of the built up area of 129 square neters. There is no
open access systemin the library as it was found unsuitabl e because of the
[ ocal conditions. The library staffs issues the books to the students at
counter on denmand basis and keep watch over the materials and books. However
there are various other facilities such as conputers, internet, etc. One ful




set of books is provided to SC ST and Physically Chall enged students. The
library is kept open from10 a.m to 5 p.m However, its working hours are
extended to 10 a.m to 8 p.m during senester end exani nations. There is al so
broad band internet in the library. The library is partially conputerised. The
library also displays about information about conpetitive exam nations and job
opportunities for the graduates apart from providi ng books for conpetitive
exam nations. | NFLIBNET: n-List programre has 1, 64,300 e-Books and 6,000 e-
Journals. COWUTER LAB: A separate conputer lab is maintained in the college
The qualified engineers periodically service the systens. Uninterrupted Power
Supply system (UPS) has al so been installed to prevent the damages caused to
the system The faculty nenbers nmake use of internet, OHP/LCD, Projector and
audi o visual aids in teaching. The coll ege has separate rest room and wash room
for girls. SPORTS: The Coll ege has well laid playground and mnul ti purpose indoor
hall to carry out sports activities.

http://www.gspcollegekundgol.com/ticker/IMG.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Food 200 518165
Accommodat i on, Post
Matric etc.
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 06/ 09/ 2019 30 Depart nment of

English, History,
Econom cs and
Commer ce

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 30 Nill Nill
counsel l'i ng
and
pl acenent



http://www.gspcollegekundgol.com/ticker/IMG.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10442_Scholarships_1629980215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10442_Development_Schemes_1629902367.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I Ni | Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 10 B. A Arts PG M A,
LLB., B.Ed.,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
800 M rs Running Nat i onal 1
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal 1 Ni Il Ni Il
Usnangani
Mal al i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10442_Guidance_1629902172.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10442_Progression_1629904183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10442_Activities_Organised_1629912666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10442_awards_in_activities_1629913444.xlsx

Various conmittees under the supervision of the | QAC Coordi nator functioning in
co-ordination with various conmttees conveners and student representatives. At
the begi nning of the acadenic year, student representatives are selected on the
basis of nerit fromvarious classes and various port polios are allotted to
student representatives on the basis of their capacities and interests. Various
activities are planned and the Cal endar of Events of the acadenic year is
structured and schedul ed at the beginning. The activities are organized in the
I ight of strengthening of students capabilities to enabling themto shoul der
their social and academ c responsibilities. The various nunmber of Seni nars,
Wor kshops, Training Prograns, Cultural and Sports Activities are decided well
in advance and allocate the proper budget to inplenment them The plan of action
is prepared and inplenented by distributing the work through the vari ous
comm ttees. Eni nent Resource Persons, scholars and Experts in view of the
current objective are contacted and invited to address the stakehol ders.
Students al so assist in organizing departnental Sem nars, Wrkshops and Speci al
Lectures. To know the effectiveness of the program feedback is collected from
the beneficiaries and anal ysed. The Students Association of the college
officially represents all the students in the college for various academ c,
curricular and co-curricular events. The council pronmotes and encourages the
i nvol venment of students in organising public awareness rallies, field visits,
i ndustrial and educational tours. The student council menbers also play an
inmportant role in maintaining the code of conduct in the college. Under the
students council the activities of Cultural Association, Sports, NSS, YRCU
Scouts, Wnen Enpowernent Cell, Career CGuidance Cell, etc. are coordi nated by
the student representatives along with Faculty Coordinators. The sports
activities in the college are conducted regularly. It encourages the students
to take part in sports, Ml akanbha, Athletics, |Indoor Ganes as well as Yoga and
Medi tation etc. The students who secures the first and second places are
encouraged to take part in zonal, University and Inter University Levels. Wth
the efforts of the Physical Director, the nunmber of sportsmen is showi ng their
potential in the year. The student representatives are also given opportunities
to associate with Administrative Bodies |ike IQAC, Anti Ragging, Gievance
Redressal Cell, Various Associations and Conmittees, etc. Students gain
know edge to express their ideas, develop the | eadership qualities and other
val ues which generate responsibilities anong the students towards Institution,
Society and Nation. It will transforma student into productive citizen. The
Col l ege Union provides a platformfor the students to raise their demands,
gri evances, requirenents to the college through their representatives. Students
representation and participation in academ ¢ committees enhances skills |ike
i ntroduci ng guests, anchoring, participating in debates, organizing functions
etc. The active nmenbers of the student association are working in the capacity
of Library Advisory Comrittee, Cultural Committee etc. The representation f the
students association in the various activities of the institution helps the
association to maintain harnonious relations and nutual respect with the
principal, teaching and non-teaching staff.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has Regi stered Alumi Association. It was fornmed in 2016 and

regi stered under Karnataka Societies Registration Act, 1960 (Karnataka Act 17
of 1960). The Alummi is registered under the nane as “GEC G S Patil Arts and
Conmerce Col l eges A d Students Association”. |Its Registration Nunber is:

DRz/ AR/ 236/ 2016- 17 and registration date is 20-07-2016. The registration fee
was Rs. 1,270. The alummi is considered as the stakehol der of the institution
and serves in pronoting quality education by giving val uabl e feedback on
various occasions. The alummi have nore than 100 nmenbers enrolled on its roll




It is planned to increase the enrol nent and the engagenent with the quality
initiatives of the college. Alumi Association neeting takes place twi ce a
year. General Body neeting s of the association held for 1) To el ect the
Executive Conmittee, 2) To approve the accounts and audit statenent. The funds
of the association are deposited in a nationalised bank in the nanme of the
associ ation. Mney received as Menbership fees, Donations shall constitute the
i ncone of the association. Emnent Alumi act as resource person in the

sem nars wor kshops, orientation progranmes, and special |ectures. The al umi
contribute funds for the welfare of the students and institution.

5.4.2 — No. of enrolled Alumni:

110

5.4.3 — Alumni contribution during the year (in Rupees) :

4900

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has always believed in inclusive and participative nmanagenent
and decentralization of authority, which ains at healthy and constructive
grow h of the college by involving all the stakeholders and the entire
Institution functions with certain centralized and sone decentralized decision
maki ng system There are two streans of operative systens in which the college
functioning is decentralized. The decentralized activity fetches innovative
i deas, builds the relationships anong the students, teachers and society. There
are two main streans of decentralized activities. The first stream headed by
Board of Management, Head of the Institution, | QAC and Coordi nators of various

cells under it, nanely Student Association, Gynkhana, Wonmen Enpowernent Cell
Career @uidance Cell, Gievance Redressal Cell, NSS, Youth Red Cross, Rover
Scouts unit, Admnistrative wing, Library, Exam nation Commttee etc. The
Second stream al so headed by Board of Managenent, Head of the Institution,
| QAC, Col |l ege Union and Gynkhana, various associations and foruns. The
President, Vice President, Conveners and Student Representatives are jointly
responsi ble for its functioning. The various conm ttees and associ ati ons
conduct academi c activities, extension activities, sports neet, cultura
activities and fests. The student association is involved in conducting all the
activities of the college. Qur college believes in snmooth running of the
curricular, co-curricular and adm nistrative activities. In order to
materialise the belief cherished, the principal constitutes various conmittees
for effective and efficient delivery of the curriculumand the authority
required to performthe given task is also delegated to the co-ordi nators of
the comm ttee. Heads of the Departments prepare the action plan of their
respective departnents in consultation with Principal, Co-ordinator of |IQAC and
i npl ement the sane in the respective senesters. Each teacher is assigned the
ment or shi p of 20 students which involves counselling and guiding the students.
The managenent body gives freedomfor its effective functioning with the
culture of participatory nanagenent, which enables the faculty and students to
give their opinion and suggestions for the inprovenent of the quality of
teaching and infrastructure facilities of the institution. The student
representatives, who are working in the various commttees of the student
union, are notivated to groom | eadership quality. Ofice Superintendent, who is




in charge of the office adm nistration in consultation with the Principa
| QAC, ensures the effective adm nistration of the institution

and

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

Once in a year the comerce
departnent organi ses study tours and
i ndustrial visits. One industrialist is
the menber of I QAC. The institution has
MoUs with local industries.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

The institution has Research Cell
The cell invites Trai nees, em nent
resource persons to enlighten
student s/ staff about various current
events at suitable intervals. The
institution provides duty |eaves to the
faculty to attend research oriented
sem nar s/ wor kshops/ conf erences etc.
Thi s devel ops an interaction anong the
I i kem nded thi nkers and enhances
research culture. The institution
mai ntains MoUs with G0s, NGOs and
I ndustries. Students are encouraged to
take up field surveys and projects.

Research and Devel opnent

The institution has Research Cell
The cell invites Trainees, em nent
resource persons to enlighten
students/staff about various current
events at suitable intervals. The
institution provides duty |eaves to the
faculty to attend research oriented
sem nar s/ wor kshops/ conf erences etc.
Thi s devel ops an interaction anong the
i kem nded thi nkers and enhances
research culture. The institution
mai ntains MoUs with G0s, NGOs and
I ndustries. Students are encouraged to
take up field surveys and projects.

Teachi ng and Learni ng

Teaching Learning is student centric
in nature. At the beginning of each
semester, Heads of the departnents
conducts neetings regarding the
di stribution of workload, syllabus,
preparation of teaching plans and node
of execution. Teaching and | earning
process is effectively inplenented by
neans of academ c cal endar of events,
departnental cal endar of events, tinme
tabl e, teaching plans, organising
i nduction and orientation progranmes,
organi si ng speci al / guest | ectures by




inviting experts. Student exchange
programe and faculty exchange
programes are al so conducted to nade
teachi ng and | earni ng nore neani ngful .
Study tours are organised to visit
factories, industries and banks to
enabl e the students to acquire
practical know edge. The institution
conducts renedi al and bridge cl asses
for slow | earners

Curricul um Devel opnent

Qur college is affiliated to Karnatak
Uni versity Dharwad. The university
provides the curriculum and updated it
periodically. However, the faculty
menbers contribute their views in
fram ng the syllabus by attending
syl | abus fram ng workshops conduct ed at
university and institution |level. The
st akehol ders view regardi ng the
designing the syllabus will also be
col l ected through feedback at
institution level and the sane is
forwarded to the Board of Studies of
the affiliated university. The
institution adheres to that curricul um
In addition the institution has
i ntroduced the certificate and val ue
added courses. The syl |l abus of such
courses is framed by the institution
itself. The staff of the institution
tries to inpart the curriculumto the
students according to the teaching plan
of each departnent.

Exam nati on and Eval uati on

In the beginning of the academ c
year, the students are comuni cated
about the manner of exam nation and

met hod of eval uation. As the
institution is affiliated to Karnatak
Uni versity Dharwad it follows the
senester exam nation schedul e offered
by the university. Central eval uation
met hod is followed by the university.
Senmester end exam nations are conducted
by the university and two | A tests are
conducted by the exam nation comittee
of the college. The I A marks are
allotted on the basis of test
performance, assignments and
attendance. The I A marks are tinely
di spl ayed on the notice board for the
information of the students and tinely
upl oaded to the university website.

Human Resour ce Managenent

The human resource of the institution
consi sts of Teaching Staff,
Admi ni strative staff, Students and
Alumi . Every enpl oyee is considered as
a precious asset and special care is




taken to tap the talent of every
enpl oyee. Enpl oyees at all levels are
encouraged to i nprove their
qual i fication, upgrade their know edge
and skills to bring out their best
potential. Faculty menbers are
encouraged to enhance their perfornance
by participating in
sem nar s/ wor kshops/ conf erences etc.
Time to tine human resource systemis
supervi sed, screened and anal ysed by
the principal and the nmanagenment. Qur
managenent is kind enough to appoint
new part tinme faculty as and when
required.

Adm ssion of Students

The institution has admi ssion
conmittee and it prepares the adni ssion
gui del i nes adheri ng government norns
for adm ssions. Adm ssion process
starts with the publicity of college as
soon as PUC results are announced. The
col l ege issues application forns al ong
wi th prospectus. Sone students visit
our coll ege website and col |l ect
i nformati on about coll ege, courses,
subj ect conbi nations and fee structure.
The course w se intake strength of
students is set by the affiliating
uni versity and we provide the
adm ssions on first cone first served
basi s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Techni cal staff attached for the
conputers is qualified enough to
mai ntain the systens in good
conditions. Al the correspondence wth
UGC, Departnent of the Collegiate
Education, University etc. are done
t hrough el ectronic nedia through e-
mai | s and online subm ssion of reports
and information. Affiliation and
sanction of schol arships are online
basis. Sal aries are disbursed through
HRVS

Fi nance and Accounts

Sal aries of the staff has granted by
t he governnent as per HRVMS bills and
remai ni ng routi ne expenses of the
institution are nmet by the fees
coll ected fromstudents and nmanagenent
grants. Paynent to university,

Prof essi onal taxes, Life insurance
prem ums, group insurance prem unms etc
are nmade through online paynents and e-

chal  ans but the accounts of the
col |l ege are mai ntai ned under nanual




system All the financial transactions
of the institution are subject to
departnental and external audit.

St udent Admi ssi on and Support

Student admission is still in manua
node at the tinme of admission in the
institution but the admitted students
list and other information is to be
submtted to the university through

soft copy and university fees are paid
t hrough online. Later Watsapp groups
are created and content of acadenic
matters, circulars, notices are
communi cated el ectronically through
what sapp groups, e-mails and Short
Messages Services (SM5). Students are
al so got required and updated
information through institution's
website. Digital library, e-learning
resour ces, educational CDs, e-journals

are sone ot her student support e-

governance facilities.

Exam nati on

Internal Assessnment marks are
upl oaded to the university through
online. Students’ exam nation forns
(OVWR) of senester end are downl oaded
and filled form upl oaded t hrough online
only. Examination fee is to be paid
online. The Hall Tickets generated
t hrough online systemand results are
al so decl ared through online process.
Senest er end exam nati ons and
eval uati ons are conducted on offline
node by the university. During 2019- 20,
due to the effect of Covid-19 only
Fi nal sem end exam nation was conducted
of fline.

Pl anni ng and Devel opnent

The institution makes sincere efforts
to keep pace with contenporary system
It gives due inportance to the
i npl enentati on of e-governance in the
area of its operations. The principal
managenent and staff sit together and
prepares action plan of the
institution. Al chal k out each and
every activity for the overal
devel opment of students. Preparation of
annul budget, 1 QAC action plan,
cal endar of events, teaching plan and
preparation of time table are the
conmponent s of planni ng.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2020

Prof. R B One day
Godi Nati onal | evel
wor kshop on
AQAR-writing

and subm ssion
in the [ight of
revisd
gui del i nes

MVPs
Mahant aswany
Arts, Science
and Commer ce

Col | ege
Haunsbhavi

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Use of Nill 5
ITin 12/ 08/ 2019 |12/08/ 2019
of fice adm
inistratio
n

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 3 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Schenes,
Schene. Facil

| eaves.

G oup | nsurance
Fam |y Benefit

Maternity and Paternity

ity of

Group I nsurance Schene,
Fam |y Benefit Schene,
Maternity and Paternity

| eaves.

Fees in instal nents,
Student Wel fare Fund,
Freeshi ps and
Schol ar shi ps,
facility,

I ncentives for
sport snen/ wonen,

Book Bank
Di et and

Cash
prizes.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10442_Faculty_Emp_1630073712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10442_Development_training_programmes_1630074244.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Budget allocation for various sectors is nade at the beginning o f the
acadeni c year on need basis. The allotted funds are to be utilised for various
activities are planned by the conveners of the progranme in association wth
student representatives. The entire expenditure nmade by the institution is
audited regularly by the auditor while auditing the accounts of the
A Chartered Accountant appointed by the managenent audits the
annual expenditures, receipts and paynents nade in the financial year. This
audit is called as an external audit. The college has both the internal and
external audit nechanismto nonitor the utilisation of college budget
effectively. The internal audit is usually carried out by the Joint Director of
Col | egi at e Educati on, Dharwad on behal f of the Governnment. The office of the
Account ant Ceneral, Karnataka Bengaluru also carried out the audit of the
accounts.

institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity Yes Joi nt
Di rector,
Col | egi ate
Educati on,
Dhar wad.
Admi ni strative Yes Managenent Yes Princi pal and
Conmittee Management
Committee
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1) Admission counselling with Parent. 2) Students grievances discussed with
parents. 3) Parent Teacher Meet 4) Felicitating the neritorious students 5)
Car eer gui dance.

6.5.3 — Development programmes for support staff (at least three)

1) Conputer training of the office staff so that they are able to handl e online
subm ssion of Admission list, Internal Marks, senester end exam nation forns

and downl oading hall tickets. 2) Support staff was trained by the college to be
proficient with HRVMS system 3) Participation of support staff in the working

of Col |l ege Managenent System 4) Deputing the support staff to attend workshops
on capacity buil ding.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Strengthening career gui dance and placenent cell. 2) Re-installing parent-




teacher association. 3)
institutions.

Signing of MoUs with other organisations and
4) Initiatives of social |inkages.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Book 12/ 08/ 2019 12/ 08/ 2019 12/ 08/ 2019 180
Exhi bi tion
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

| mport ance of
Education to
Grl Child:
Di spl ayi ng
vi deo cli ppi ngs

07/ 08/ 2019

07/ 08/ 2019

70

25

Vot i ng by
Wonen

25/ 01/ 2020

25/ 01/ 2020

40

35

Legal
awar eness and
saf eguard
agai nst sexual
har assment

11/ 02/ 2020

11/ 02/ 2020

90

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1) Save water awareness progranme. 2) Rain water
pronote EcO-friendly environnent.
on plastic usage programm 6) Swach Bharat Abhiyaan.

lights and usage of LED. 8)

harvesting. 3) Plant trees to
4) Maintain cleaniness in the canpus. 5) Ban

7) Installation of LED

Solid waste and chem cal waste disposal.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill

Ranp/ Rai | s Yes 1

Braille No Nill

Software/facilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10442_Quality_Initiatives_B_1630130699.xlsx

Rest Roons Yes 8
Scri bes for exam nation No Nl
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 12/ 2 1 Yoga | mprove 20
019 training |ment for
programe | physi ca
for and
student s nment al
and heal t h
| acalites
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 06/ 2020

It contains
conprehensi ve i nformation
about the institution
i ke Vision, M ssion,
Goal s of the institution.
Hi story of the
institution, details of
di fferent courses,
subj ect conbi nati ons
of fered by the
institution in each
programe etc. are
depicted init.
Prospect us contains
acadenic facilities like
NSS, YRC, Heritage C ub
Scouts, Library and
sports facilities
avai |l abl e and rel at ed
infrastructure, adni ssion
rules and regul ati ons, .
Code of conduct for

students: 1) Al students
shoul d uphol d academi c
integrity, 2) Every

student nust wear dress
code along with identity
card while they are in
t he campus, 3) Students



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10442_Inclusion_1630143535.xlsx

are held responsible for
m susi ng, destroying or
damagi ng the col | ege
property, 4) Use of
nmobi | es, Tobacco, Al cohol
and drug in any formin
the classroomor in the
campus is strictly
prohibited, 5) Ragging in
t he campus and
di scrim nation on the
basi s of
cast e/ creed/ econom ¢
| evel /gender is strictly
prohi bited. Each student
is responsible to know,
observe, abide by and
adhere to the code of
conducts. It also
cont ai ns attendance,
exani nati on and question
paper patterns, details
of internal tests etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 30
Yoga Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree Plantation 2) Rain Water Harvesting 3) C ean canpus M ssion 4)
Awar eness progranme of save water 5) Ban on Plastic usage and alternatives for
pl asti c usage 6) Awareness on harnmul ness of tobacco al cohol 7) Swach Bharat
Abhi yan 8) E-waste nanagenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES-1 a) Title: FELICITATING ACH EVERS and ACHI EVERS TALK FOR
STUDENT MOTI VATI ON b) Goal: To encourage students for greater achievenents To
enabl e the students to face conplex situations c¢) The Context: In the wake of

gl obal i sati on and hectic conpetition the country i s noving towards
materialistic Iife. The younger generation have forgotten the sacrifice nade by
our ancestors and achi evers. Hence the students are needed to be well inforned
about our achievers and well equipped with nental skills and strengths.
Therefore, there is a need to be notivating them properly. The practice of
felicitating the achievers throws the |ight on path tread by the achievers and
i ndi cates the hazards they have overcone and the efforts they have put into
achieve their goals. These factors notivate the students. d) The Practice: The
top scorers, including our alumi, in the acadenmics, sports and co-curricul ar
activities are recognised and felicitated. e) Evidence of Success: This
practice is appreciated by all. The practice continues to be a tradition of the
institution receiving appreciation fromone and all. The felicitated student
achi evers are happy with our deed. f) Problens encountered: The nonitory
constraints hold us back in felicitating a good nunber of achievers and
restricts us for alimted area and tinme. BEST PRACTICES-2 a) Title: BLOOD



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10442_promotion_activities_1630149245.xlsx

DONATI ON CAMP b) Goal: To hel p people in accidental needs To notivate students
to play an effective role in social building activities. To prepare themin
shoul dering the social responsibility. c) The Context: These are the days of

hectic traffic situations. The number of accidents and health problens are
showi ng an exponential trend. Hence, blood donation canps are the need of the
hour. d) The Practice: Blood donation canps are organi sed regularly with the
col | aboration of Government Organisations, Non-CGovernnent Organisations and
Governnent Health Centres. Al safety neasures are adopted and possible
precautions are taken while collecting and testing of blood sanples. The
students are pre-notified regarding the event and their negative
responses/thoughts are struck down by notivational talks. The entire systemis
noni tored and conducted by |lab technicians and doctors. Students are provided
nutrition and diet on that day as an incentive. e) Evidence of Success: Every
year bl ood donation canps are conducted by the institution on its own and in
some times with the collaboration of other organisations. The students are
approached the concerned staff whenever they are in urgent need of blood to
their relatives or neighbours in the event of accidents and they are happy that
they are involved in the social service. This practice of the institution has
created the health and social consci ousness anpng the students. f) Probl ens

Encount ered: A good nunmber of students are bel ow the standard norns prescribed

for collecting blood.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //ww. gspcol | egekundgol . com' ti cker/ Best ¥20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The institute’s vision is to generate human
beings to fit thenselves in an ideal society to be full of affection,
sel fl essness, sacrifice, tolerance and uni versal brotherhood. The institute
strongly believes in being comritted to the vision. Al possible efforts are
bei ng made continuously to materialise the vision. The college is situated in a
sem -urban area. It is an easily affordable and safe place for the rural people
to post their children for higher education. Majority of the students are girl
students. Before establishnent of this institution, the girl students of this
region were forced to go to the faraway places for their higher education
needs. Realising this need, our nmanagenent came forward with an idea of
establishing of a college catering to the needs of fenale aspirants. The
institution has 3 dinensions: Excellence in academ c, exploring | oca
know edge/ cul ture/traditi on and devel opnent of all-round personality. Conmunity
service and its upliftnent is one of the priorities of the institution. Mst of
the students are from socially weaker section and from poor background, but
they are poor in talent, know edge and hum lity. These students are provided
wi th val ue based and | earner-centric education by the institution to build the
capacity of becoming lifelong | earners. The faculty identifies their talent and
encourage them as per our mission. During the first fortnight of the academc
year the students are nade confortable with the coll ege atnosphere in
orientation programme. They are nade aware of all the facilities provided to
them about the learned and caring staff and al so about the vision of the
institution. Further in due course they are notivated to enrol thenselves in
soft skill devel opnent progranmes, career oriented programes. Qur main aimis
to provide an opportunity to the rural students of this area, especially girl
students, to pursue higher education for their devel opnent and progress of the
family. The institution believes in collaboration and working with multiple
partners, including other foundations, NGOs, Corporate and Governnent and



http://www.gspcollegekundgol.com/ticker/Best%20Practices.pdf

joined through MOUs with various institutes. The institute ains to create a hub
for the marginalised section of society by giving them opportunities to bring
forth their talent and channelize it for the community’s betternent.

Provide the weblink of the institution

http://ww. gspcol | egekundgol . comticker/Institutional %200 stictiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of Action for Next Academic Year: The institute discusses with the
Managenent, Parent-teacher Association and with Al ummi Associ ation and collects
the proposal for future plans. These proposals are screened for their
feasibility, availability of resources, financial inplications and they are
finalised accordingly. However, the follow ng are some of the future plans of the
institution for the year 2020-21: 1) To sustain and excel with all the existing
good practices. 2) To conduct National |evel seminars and webinars. 3) To inprove
quality of results by focussing on student enrichment progranmes |ike bridge
course, personal care through nentorship, renedial classes, inprovenent in
feedback collections etc. 4) To organi se val ue enhancenent programes on youth
strengt hening , gender equity, personality devel opnent , conmunal harnony,
patriotismetc. 5) To have MoUs with industries, research centres/institutions.

6) To introduce mcro research projects for students. 7) To introduce certificate
and val ue added courses. 8) To encourage staff to attend Faculty Devel opnent
Programes, National/State |evel semn nars/workshops etc. for both in online and
of f-1ine nodes.
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